
 Toxicologist/Clinical Chemist/Clinical Pathologist 
The University of Utah, Salt Lake City, UT  

 
The Department of Pathology at the University of Utah has a new faculty position 
available and is seeking a PH.D. toxicologist or clinical chemist, or a clinical pathologist 
with expertise in therapeutic monitoring and toxicology, to serve as a Director of 
Toxicology at ARUP Laboratories, Inc.  This faculty member will be part of a team that 
directs qualitative and quantitative analyses of therapeutic drugs, drugs of abuse, and 
several toxicants such as heavy metals and ethylene glycol, as well as associated research 
and development efforts.  Primary technologies currently employed include 
immunoassay, HPLC, GC-MS, LC-MS/MS, TOF LC-MS and ICP-MS.  Specimen types 
include urine, blood, tissue, and meconium.  Testing supports clinical applications 
including compliance testing for pain management clinics, detection of in utero drug 
exposure, occupational monitoring, decontamination monitoring, therapeutic drug 
monitoring, and other aspects of patient care.  The successful applicant will have 
expertise in assay development and validation, clinical interpretation of laboratory 
results, consultation with physicians, resident and fellow education, experience in quality 
control and quality assurance, and a proven publication history.  Experience conducting 
pharmacokinetic analyses and participating in clinical research is highly desirable.  
Individuals eligible for the rank of Assistant or Associate Professor are preferred.  
Applicants with a Ph.D. should be board certified or eligible by ABCC or ABFT.  
Clinical pathologist applicants should be board certified or qualified in clinical pathology 
by ABP.  Please send your CV along with names and addresses of three references to: 
 
William L. Roberts, M.D., P.D. 
Professor of Pathology 
c/o ARUP Laboratories, Inc. 
500 Chipeta Way 
Salt Lake City, UT 84108 
Email:  William.roberts@aruplab.com 
 
The University of Utah is an Affirmative Action/Equal Opportunity employer and does 
not discriminate based upon race, national origin, color, religion, sex, age, sexual 
orientation, gender identity/expression, disability, or status as a Protected Veteran.  Upon 
request, reasonable accommodations in the application process will be provided to 
individuals with disabilities. To inquire about the University’s nondiscrimination policy 
or to request disability accommodation, please contact: Director, Office of Equal 
Opportunity and Affirmative Action, 201 S. Presidents Circle, Rm 135, (801) 581-8365.   
 


